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IN THE SUPERIOR COURT FOR THE DISTRICT OF COLUMBIA
(CIVIL ACTIONS BRANCH)
APRIL LAMA
7706 Powhatan St
New Carrollton, MD 20784

Civil Action No.:

Plaintiffs,
v.

SAIPRASAD MEDICAL TRANSPORT, LLC
100 M Street SE, Suite 600
Washington, DC 20003
Serve: Registered Agent
Paracorp Incorporated
7288 Hanover Green Drive
Mechanicsville, VA 23111
and
MOULIN LALAJI
13 510 Kildare Hills Terrace
Germantown, Maryland 2087 4

Defendants.

INDIVIDUAL AND COLLECTIVE ACTION COMPLAINT
Nature of the Action
1. Plaintiff April Lama ("Plaintiff') and other persons similarly situated were employed by
Defendant Saiprasad Medical Transport, LLC ("Saiprasad") and Defendant Moulin Lalaji as
drivers. Plaintiff worked as a driver from August 2013 through December 2017. Throughout
their employment, Plaintiff and other similarly situated employees worked in excess of forty
hours per week (often as much as sixty hours per week), but were not paid owed wages for all
hours worked. When Plaintiff raised this issue with her employer, she was promptly fired.

2.

Plaintiff, on behalf of herself and similarly-situated individuals, brings this action

to recover damages for Defendants' willful failure to pay lawfully owed wages and asserts
claims under: a) the District of Columbia Minimum Wage Revision Act ("DCMWRA"), D.C.
Code§§ 32-1001 et seq.; and b) the District of Columbia Wage Payment and Collection Law
("DCWPCL"), D.C. Code§§ 32-1301 et seq. Plaintiff also brings this action to recover
damages for Defendants' retaliatory termination of her employment following Plaintiffs
raising of these issues with Defendants.
3.

Plaintiff, on behalf of herself and all similarly-situated individuals, brings her

claims ( other than her claims based on retaliatory conduct by Defendant) claim as a
"collective action" pursuant to DC Code§ 32-1308.
Jurisdiction and Venue

4.

This Court has jurisdiction over this claim and venue is proper because the claims

involve District of Columbia laws and because Defendants reside in or conduct business in the
District of Columbia and because a substantial part of the events giving rise to Plaintiffs
claims occurred in the District of Columbia.
Parties

5.

Plaintiff April Lama is an adult resident of Maryland.

6.

Defendant Saiprasad Medical Transport LLC is a professional door to door non-

emergency medical transportation provider serving the D.C., Maryland and Virginia area.
7.

Defendant Moulin Lalaji is the founder, owner and President of Saiprasad and he

supervised Plaintiff. He lives in Germantown, Maryland.
Factual Allegations

8.

Plaintiff and similarly-situated individuals worked as drivers for Defendants.
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9.

The work of the Plaintiff and similarly-situated individuals included picking up

and transporting persons with non-emergency medical issues to and from care facilities.
10.

Plaintiff began working for Defendants in 2013 and at the time of her termination

was making an hourly wage of $18.15 per hour.
11.

Plaintiff and similarly-situated individuals regularly worked in excess of forty

hours per week but were not paid anything for many of the hours that they worked. Plaintiff
Lama often worked at least 60 hours per week, but was not paid anything for many of the
hours that she did work and was only paid at a straight-time hourly rate for all hours paid.
Defendants did not pay an overtime premium for hours worked over 40 per week.
12.

In December 2017, Plaintiff complained to Defendant Lalaji the she was not

receiving lawfully owed wages. In response to this complaint, Defendants terminated
Plaintiffs employment.
Collective Action Allegations
13.

This action is maintainable as an opt-in collective action pursuant to DC Code§

32-1308.
14.

Plaintiff brings her claim on her own behalf and on behalf of all past and present

non-exempt employees of Defendants who, while working for Defendants, were not paid for
all hours worked and were not paid one and one-half times their regular rate of pay for those
hours worked in excess of forty in any one workweek.
15.

Plaintiff hereby consents to be a Plaintiff in this action
COUNT I
FAILURE TO PAY MINIMUM AND OVERTIME WAGES
UNDER THE DCMWRA
3

16.

Plaintiff incorporates the foregoing paragraphs as if set forth in their entirety

herein.
17.

The DCMWRA requires that employers pay non-exempt employees at least the

DC minimum wage for all hours worked and one and one-halftimes an employee's regular
hourly rate for hours worked per week in excess of 40. DC Code§ 32-1003.
18.

At all relevant times, Defendants were Plaintiffs employer as defined in the

DCMWRA. DC Code§ 32-1002.
19.

Defendants violated the DCMWRA by knowingly failing to pay Plaintiff and

similarly-situated individuals at least the D.C. minimum wage for all hours worked, and one
and one-halftimes their regular hourly rate for hours worked in excess of 40 hours in any one
work week.
20.

Defendants' violations of the DCMWRA were willful.

21.

For their violations of the DCMWRA, Defendants are liable to Plaintiff and

similarly-situated individuals for unpaid wages and unpaid overtime compensation, an amount
equal to three times the unpaid wages as liquidated damages, court costs, reasonable
attorneys' fees and expenses, and any other relief deemed appropriate by the Court.
COUNT II
FAILURE TO PAY WAGES UNDER THE DCWPCL

22.

Plaintiff incorporates the foregoing paragraphs as if set forth in their entirety

herein.
23.

The DCWPCL requires an employer to promptly pay employees all wages due.

D.C. Code§ 32-1302(3). For purposes of the DCWPCL, "wages" include, among other
things:
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a. "[o]vertime premium" D.C Code§ 32-1301(3)(C);
b. "remuneration promised or owed ... pursuant to a contract between an employer and
another person or entity" D.C Code§ 32-1301(3)(E)(ii); and
c. "remuneration promised or owed ... pursuant to District of federal law" D.C Code § 321301 (3)(E)(iii).
24.

Defendants violated the DCWPCL by knowingly failing to pay Plaintiff and

similarly-situated individuals all wages earned, including the overtime premium required by
law.
25.

Defendants' violations of the DCWPCL were willful.

26.

For their violations of the DCWPCL, Defendants are liable to Plaintiff and

similarly-situated individuals for unpaid overtime and prevailing wages, an amount equal to
three times the amount of unpaid wages as liquidated damages, court costs, reasonable
attorneys' fees and expenses, interest, and any other relief deemed appropriate by the Court.
COUNT III
RETALIATION UNDER THE DCWPCL AND DCMWRA

27.

Plaintiff incorporates the foregoing paragraphs as if fully stated herein.

28.

The DCWPCL and DCMWRA provide that it is unlawful for any employer to

discharge any employee because that employee has made or is believed to have made a
complaint to his or her employer that the employer has engaged in conduct that the employee,
reasonably and in good faith, believes violates the DCWPCL or DCMWRA. DC Code§§ 321010; 32-1311.
29.

In December 2017, Plaintiff complained to Defendants that she was not being paid

lawfully owed wages, including overtime compensation.
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30.

In direct response to this complaint, Plaintiffs employment was terminated.

31.

For their violations of the DCWPCL, the Defendants are liable to Plaintiff for ( 1) a

civil penalty of not less than $1,000; (2) liquidated damages of an amount equal to the civil
penalty; (3) front pay, lost compensation, costs, and reasonable attorneys' fees; and (4)
reinstatement of Plaintiff to her former position.
PRAYER FOR RELIEF
WHEREFORE, Plaintiff respectfully request that the Court enter judgment against
Defendants on all counts, jointly and severally, and grant injunctive relief and monetary relief
in excess of $10,000 as follows to Plaintiff and, where appropriate, to similarly situated
individuals:
a. unpaid wages, plus an amount equal to three times the amount of unpaid wages earned
as liquidated damages, pursuant to the DCMWRA, D.C. Code§ 32-1012;
b. unpaid wages plus an amount equal to three times the amount of unpaid wages earned
as liquidated damages, pursuant to the DCWPCL, D.C. Code§§ 32-1303(4) and 321308;
c. civil penalties against Defendants of not less than $1,000 for Defendants' retaliatory
termination of Plaintiffs employment, as well as an award to Plaintiff of liquidated
damages equal to such civil penalties, compensatory damages to the extent that such
damages may be awarded under applicable law, front pay and lost compensation
suffered as a result of Defendants' retaliatory termination of Plaintiffs employment;
d. reinstatement of Plaintiff to her former position;
e. reasonable attorneys' fees and expenses incurred in the prosecution of this action;
f.

the costs incurred in the prosecution of this action;
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g. prejudgment and post-judgment interest as permitted by law;
h. any additional relief the Court deems just;

Date: May 20, 2018
Respectfully submitted,
ls/Matthew Kaplan
Matthew B. Kaplan
D.C. Bar No. 484760
The Kaplan Law Firm
1100 N. Glebe Rd.
Suite 1010
Arlington, VA 22201
Telephone: (703) 665-9529
email: mbkaplan@thekaplanlawfirm.com
Matthew K. Handley
DC Bar No.: 489946
Handley & Anderson PLLC
718 7th Street, NW
Washington, DC 20001
202-559-2411
Telephone:
email: mhandley@hajustice.com

Attorneys for Plaintiffs
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